Resident Rights/Abuse & Neglect Post Test
1.  T       F     Residents in nursing homes have fewer rights than other people.         

2.  T       F     Residents must always follow doctor’s orders and take their meds.
 
3.  T       F     Residents have the right to be treated with courtesy, dignity and respect.       
4.  T       F     Residents have the right to voice grievances and file a complaint.

 
5.  T       F     Residents have the right to expect to live in a clean, safe environment.
 
6.  T       F     All staff are to assist residents in receiving and maintaining resident rights.     
7.  T       F     A resident has the right to help plan and participate in their own care.

 


8.  T       F     A resident has the right to examine the results of the last state survey.
 
9.  T       F     Residents can decide who they want to visit them.


 
10.  T       F     A resident is entitled to be free of all forms of abuse.


 
11.  T       F     The most common types of elder abuse are physical, psychological and financial.
12.  T       F     Elder neglect is not as serious as elder abuse.
13.  T       F     Not answering a call light in a timely manner can be considered elder neglect.
14.  T       F     It is OK to not take an elderly persons report of abuse seriously if they have dementia. 
15.  T       F     If you suspect abuse or neglect you must report it immediately to your supervisor.
16.  Yes   No Employees are prohibited from taking or using photographs or recordings in any manner that would demean or humiliate a resident(s), regardless of whether the resident provided consent. 
By signing below I understand that I have an obligation to report any “reasonable suspicion of a crime” (as defined by local/State law) against a resident of, or who is receiving care from Masonic Pathways.  Suspicions should be reported to local authority and state agency within applicable timeframes.  See supervisor/administrator with questions.

______________________________________                              ____  
Employee Signature                                        Date                     
